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Waterfront Director —Full Time Seasonal
 
Summer camp is an essential component of the Girl Scout experience. We’re seeking a seasonal Waterfront 
Director to plan, manage, and oversee the delivery of our exciting aquatics programming.  The successful 
candidate will be experienced in leading youth in waterfront activities and holds a current Lifeguard 
certificate. Share your leadership and expertise as you lead our aquatics team in providing fun and memorable 
waterfront and pool experiences this summer! 
 

 
LEARN MORE AND APPLY TODAY! 

www.gsbadgerland.org  

APPLICATION PROCEDURE  
Email cover letter and resume to Kathy, Director of Human Resources at HR@gsbadgerland.org 

TITLE Waterfront Director

REPORTS TO Camp Director

STATUS Full Time Seasonal

Camp dates: June 10, 2019 to August 23, 2019 

A weekly salary of: $325.00 plus room and board  

POSITION SUMMARY 

The Waterfront Director plans, directs and manages all aquatics programming. Maintain and enforce safe 
waterfront practices and adherence to state, American Camp Association and Girl Scouts of the USA 
waterfront procedures ensuring the safety of campers and staff. Supervise the lifeguarding staff and oversee 

the pool’s maintenance and water testing. Share your leadership and expertise as you lead our aquatics staff 
in providing fun and memorable waterfront and pool experiences this summer! 
 

MAJOR ACCOUNTABILITY 

1. Supervise the activities coordinators and lifeguards. 
2. Manage the camp’s waterfront and waterfront activities. 
3. Ensure compliance with all state, American Camp Association and GSUSA waterfront procedures rules.  
4. Be responsible for maintaining the health and safety of campers.  
5. Provide administrative oversight and support to overall camp functions. 

http://www.gsbadgerland.org/
mailto:HR@gsbadgerland.org


 
 

 
KEY RESPONSIBILITIES 

1. Assist in and participate in pre-camp and in-service staff trainings.  

2. Supervise and evaluate staff on an ongoing basis.  
3. Conduct initial and end-of season inventories of all equipment and supplies (waterfront) and safe 

storage at the end of the summer. 
4. Oversee waterfront activities including but not limited to: lifeguarding and program instruction at the 

creek, the outdoor pool, as well as when campers are canoeing.  
5. Conduct regular drills to ensure effective emergency response with both procedure and equipment 

safety.   

6. Teach swimming, diving, lifesaving, paddling and other water and boating sports as needed to staff 
and campers. 

7. Conduct daily inspection of areas of responsibility and all related equipment for safety, cleanliness 
and good repair. 

8. Evaluate current season and make suggestions for the following season.  
9. Set up waterfront area during staff training.  
10. Teach and monitor proper use of equipment.  

11. Evaluate the aquatic abilities of staff and campers.  
12. Maintain a safe work environment and promote a sense of responsibility toward preservation of 

natural resources at waterfront site.  

13. Plan and work with others to coordinate waterfront activities.  
14. Ensure implementation of the Girl Scout Leadership Experience.  
15. Comprehend, monitor and be willing to initiate crisis management plan and overall safety guidelines, 

including emergency procedures.  
16. Assist with opening, closing, and daily cleaning of Camp.  
17. Other duties as assigned. 

 
COMPETENCIES  

Interpersonal Relations, Judgment and Decision Making, Team Building, Conflict Management, Problem Solving, 

Camper/Staff Responsiveness, Personal Integrity and Professional Conduct, Self-Management, Time 

Management, Adaptability, Oral Communication, Written Communication, Information Management, 

Organizational Knowledge, Networking, Parent/Volunteer Relations, Project Management, Creativity, Attention 

to Detail, Enthusiasm.

POSITION REQUIREMENTS: 

1. Experience in teaching, guiding and working with children. 

2. At least 21 years of age. 
3. Ability to lift 40 lbs. 
4. Training and experience in waterfront activities and management.  



 
 

 
5. Current certification in American Red Cross Lifeguard or certification from another organization having 

equal standards (Waterfront/Lake Certification Preferred). 
6. Small watercraft experience—kayaking, canoeing, paddle boarding (Preferred).  
7. Experience leading youth in outdoor waterfront experiences. 
8. Ability to schedule and supervise staff. 
9. Ability to calmly and effectively respond to emergencies in a crisis situation. 

10. Demonstrated evidence of knowledge, understanding, and skill in American Camp Association Safety 
Standards and GSUSA Activity Checkpoints/GSUSA Safety Guidelines (can be acquired upon 
employment).  

11. Knowledge of the Girl Scout Leadership Program (can be acquired upon employment) and the ability to 
incorporate it into aquatic program activities. 

12. Good physical and mental health as evidenced by physician’s statement and the council’s required 

health form. 
13. Willingness to subscribe to the philosophy of the Girl Scout program and enroll as a Girl Scout member. 
14. Comfort and ability to live, sleep, and work in a rustic outdoor environment with irregular hours. 
15. Physical demands including; endurance, prolonged standing or sitting, some bending, stooping and 

heavy lifting. 
16. Physical ability to respond appropriately to situations requiring first aid. 
17. Good driving record and valid driver’s license for at least one year, compliance with the council’s policy 

of automobile insurance limits, and a driving record that meets the requirements for coverage of the 
council’s business auto insurance carrier. 

18. Physical demands and work environment regularly requires the employee to walk, hike, and work 

outdoors in wooded areas and on uneven natural paths. 
19. Be or become Red Cross First Aid/CPR for the professional rescuer/AED certified. 

 

Equal Opportunity Employer 

 


